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Since its founding in 1929, the Sumitomo Riko Group has steadily expanded its
areas of business and released high value-added products based on its polymer
materials technology. Although the times have changed dramatically during this
period, the Sumitomo Spirit, which places trust as the highest priority, has

continuously formed the basis of Sumitomo Group’s management.

With times and society changing rapidly, the Sumitomo Riko Group promptly and
appropriately responds to social changes while continuously developing and
discontinuing businesses without being complacent in existing business. The
Sumitomo Riko Group also promotes further global development and enhances
its Group management system in order to achieve steady growth. To grow with
global society, among the most important issues for the Sumitomo Riko Group are
not only respecting diversity but also sharing within the Group the Sumitomo
Spirit, the foundation of the Sumitomo Riko Group management, and the
Sumitomo Riko Group Management Philosophy, which highlights S (Safety), E
(Environment), C (Compliance), and Q (Quality) as our spirit of craftsmanship and

the basis of our business operation.

Furthermore, the Sumitomo Riko Group established the Sumitomo Riko Group
Human Rights Policy on July 1, 2022, in line with the UN Guiding Principles on
Business and Human Rights. Making fair business activities a permanent basic
policy as an ethical enterprise, the Sumitomo Riko Group recognizes that in order
to grow with global society, its own business must be based on respect for numan
rights and declares that it will promote a company-wide initiative for respect of

human rights in line with global standards.

In addition, the Sumitomo Riko Group is a signatory of Tokyo Principles for
Strengthening Anti-corruption Practices, which have made the contents of the UN
Global Compact Principle 10 (prevention of corruption) more specific, and we are

promoting anti-corruption activities based on the principles.

In its long-term vision(“2029 Sumitomo Riko Group Vision” (2029V)), the
Sumitomo Riko Group confirmed its company-wide policy, which states that it will
solve social challenges represented by Sustainable Development Goals (SDGs)

through its technological innovation based on the Sumitomo Spirit. We aim
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to create social value by enhancing corporate value and public value
simultaneously and to achieve sustainable growth along with society. In promoting
our business activities, it is crucial for us to fully recognize that the social value of
the Sumitomo Riko Group will be enhanced by meeting the expectations of all our

stakeholders and fulfilling our social responsibility.

In view of the above global activities and developments performed by the
Sumitomo Riko Group, Sumitomo Riko established the Sumitomo Riko Group
Global Compliance Conduct Guidelines as the compliance guidelines for
employees and executives of the Sumitomo Riko Group based on the Sumitomo
Spirit, the Sumitomo Riko Group Management Philosophy, and the Sumitomo Riko
Group Corporate Action Charter. With our solid management base that respects
trust and reliability as found in the Sumitomo Spirit handed down for over 400
years and which strictly prohibits the pursuit of instant easy profits, the conduct of
each individual that forms the foundation of our company is very important for the
Sumitomo Riko Group to achieve step-by-step steady growth as a real global
company.

'Changing what needs changing; keeping what should be kept"

We aim for all employees of the Group to join together in the spirit of fluidity and
immutability and grow into a Global Excellent Manufacturing Company.

September 2024
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The Sumitomo Spirit
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Sumitomo’s business originates with “Monjuin shiigaki,” the
business principles established by the first head of the
Sumitomo family, Masatomo Sumitomo, about 400 years ago
and deepened and developed over generations into the
“Essence of the Businesses,” which has sustained Sumitomo

as its spiritual foundation.

Banji-nissei : First of all, as a human being,
one should be a person who does
everything with sincerity and integrity
in everything they do.

Shinyo-kakujitsu : Above all, we value trust. In other words,
to always live up to the trust of others.

Fusu-furi: Always seek alignment with the public interest,
And pursue the highest interest.
Do not act rashly or carelessly.
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The Sumitomo Riko Group Management Philosophy
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In light of the Sumitomo Spirit,
all of us at the Sumitomo Riko Group will: SHEERElER TREBEIER

1. Provide superior products and 1. UERSHNEN FREAER,

services to meet customer needs .
- ) BHEAENTBE RS,
based on technological innovation.

2. BR2MFNEZENEERY,

2. Place top priority on safety and
BHBRASHENT R,

work to ensure the safety of people and society.

3. Strive to protect the global 3. ENERINE,
environment and to contribute to AEEBE F I RIMEEH TR,
creating better communities.
4. USENLIWEESPENER,
4. Maintain a high standard of corporate BATFR AR REEX TS
ethics and observe all laws and regulations to EREES Emp i,
earn public trust and confidence worldwide.
5. BEATIMNSHME ARSME,
5. Foster an invigorating corporate R E NS,
culture that respects our employees’ diversity,

personal qualities, and individuality.
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Sumitomo Riko Group Corporate Action Charter
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Sumitomo Riko Group Corporate Action Charter
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Based on the Sumitomo Spirit emphasizing
“Baniji-nissei,” “Shinyo-kakujitsu,” and “Fusu-furi”

and the Sumitomo Riko Group Management Philosophy,
the Sumitomo Riko Group aims

to become a Global Excellent Manufacturing Company
that pursues the creation of social value

by enhancing corporate value and

public value through a strong sense of ethics

and autonomous and responsible behavior.

1. Commitment to Customers
and Realizing a Sustainable Society

2. Fair Business Practices

3. Dialogue with Stakeholders, Information Disclosure,
and Information Management

. Respect for Human Rights
. Decent Workplace
. Global Environment

. Social Contribution

0 N O O b

. Respect for International Norms of Behavior
and Good Relations with the Community

9. Risk Management and Crisis Management

10. Initiative of Top Management
and Implementation of this Charter

See the Sumitomo Riko website.
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I As a member of the Sumitomo Riko Group, we engage in

all business with pride. We, therefore, strive to achieve the following:

© The foundation of our business activities and conduct is to always return to the
Sumitomo Spirit as the starting point when in doubt and to never forget the
tradition and history of Sumitomo. The basis of the Sumitomo Spirit is
Baniji-nissei, which means first of all, as a human being, one should be a person
who does everything with sincerity and integrity they do, and Shinyo-kakujitsu,
which means above all, we value trust. In other words, the Sumitomo Spirit
means that we never betray the high expectations and trust of the Sumitomo
Riko Group and we always live up to the trust of our business partners.

O In order to respond to these expectations and the trust placed upon us,
we continue to be revolutionary and we are never satisfied with the
status-quo. However, we believe in Fusu-furi, and never seek short term
or temporary profit. In other words, we understand the importance of
constantly striving for mutual benefits for society in the work we conduct
and never seek temporary or easy profit.

O Teigo Iba (1847 to 1926), who was the second Director-General of Sumitomo in
the mid-Meiji era, made tne following aphorism his personal motto: “A man of
noble character esteems wealth and is scrupulous in seeking the ethical way
to acquire it.” This means that it is not shameful for a company to work for
profit, but it is important to not engage in unethical businesses, and that profit
must not be earned in an unethical way. No matter how much profit is made
through violation of a law, regulation, compliance, or rule, we deeply
understand that such profit is made by insincere methods or means and that
the profit thus made is totally worthless to the company and its employees.

© Furthermore, Fusu-furi or Not seeking an easy, temporary or short-term
gain advocates the importance of how profits should be made. We take it
to heart that we are always strictly scrutinized as to whether the profits
gained through our businesses are fairly accountable. We understand
that there will be no permanent prosperity of Sumitomo Riko Group
without trust or confidence of the customers and society.

OWe will always live up to the expectations and trust of the Sumitomo Riko Group
stakeholders(customers, business partners and local communities, employees, elc.)

24
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As a member of the Sumitomo Riko Group
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© As a member of the Sumitomo Riko Group, we realize the importance of

fulfilling our corporate social responsibility in a highly ethical manner
based on the Sumitomo Spirit and Management Philosophy.

© We understand that Compliance in the Sumitomo Riko Group is meant not

only to comply with the laws and regulations but also to live up to social
expectations. This means that we never betray the high expectations and
trust placed on the Sumitomo Riko Group and we always live up to the
trust placed in us by our stakeholders.

I HNTEGEREIEARANBRR, RARFRETEHR,
A, EBRUTAR.
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Conducting business with responsibility and common sense
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As a member of the Sumitomo Riko Group, we comply with laws and
regulations, Articles of Incorporation, internal rules, Group rules and
the company administrative authority, and conduct work with

a high ethical standard. We, therefore, strive to achieve the following:

© Understand and comply with the laws and regulations, rules, and the

company administrative authority that apply to our work and organization.

© Maintain good communication and trust both inside and outside of the
Group and foster the corporate culture of respecting compliance.

© As compliance leaders (CLs), general managers, managers, and supervisors at
each work place act as role models for other employees, endeavor to improve
the workplace environment and prevent compliance risks, and notify the
appropriate parties of problems as soon as they occur.

© In conducting our job responsibilities, we understand that cheerful greeting
with a smile and reporting, communication, and consultation to or with our
supervisors are important fundamental conducts. We also thoroughly
implement Bad News First & Thanks In other words, Bad News should be
reported immediately and the management and the executive should
welcome such a quick initial report.

© Return to the Sumitomo Spirit as a starting point and raise our voices with
courage when sensing something wrong or when unsure in the course of
business. On the other hand, all managers and supervisors must listen
attentively with sincerity and gratitude to such voices and opinions from
employees. In addition, we will never tolerate unfavorable treatment of or
retaliation against a person who sincerely reported, communicated or
consulted on account of such action.

© Listen intently to constructive opinions and criticisms from both inside and
outside the Sumitomo Riko Group. We understand that it is our role to live
up to the trust and expectations placed on the Sumitomo Riko Group and
contribute to the development of the Company.

©O Keep in mind to not only develop the Company but also constantly
develop co-existence and mutual prosperity in the community and with
other stakeholders throughout the worlad.
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Conducting business with responsibility and common sense
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Fair and just trade and competition
AFAENRBS5HS
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As a member of the Sumitomo Riko Group and also the
global community, we comply with the applicable laws,
regulations and rules of each country, and aim for fair and just

competition. We, therefore, strive to achieve the following:

© Understand and comply with laws and regulations (competition,
anti-monopoly, anti-trust laws, etc.) relating to competition and
transactions applicable to our work. Under no circumstances will we ever
conduct illegal acts, such as forming cartels, or acts suspected to be
illegal.

© Respect all customers, suppliers, and service providers as business
partners and create a relationship of trust.

O Reject unreasonable stances such as unfair or unjust demands and
solicitations for unfair transactions.

© Understand and comply with the laws and regulations and the procedures
relating to security export control and to exporting and importing.

© Understand and comply with the applicable laws, regulations, and rules
of each country, conduct appropriate financial reporting at appropriate
timing, and never conduct processing or reporting that is false or
misleading. We will not be involved in or will not permit any financial
crime such as money laundering, either.

O Assume a firm attitude against antisocial forces and confront them with
determination, and never conduct any business with an antisocial force or
an entity having relations with an antisocial force.
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Fair and just trade and competition
AFAENRBS5HS
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Relationship with government agencies, etc.
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As a member of the Sumitomo Riko Group,
we maintain a healthy and transparent relationship with

government agencies. We, therefore, strive to achieve the following:

© Comply with the laws, regulations and rules concerning the relationship
with government agencies and conduct appropriate ceremonies and
interactions. We do not conduct illegal activities such as the offering of
inappropriate gifts, receptions, and other economic benefits.

© Conduct any receptions or provide gifts to business partners in the private
sector within a legally and socially acceptable scope.

© Never receive any socially unacceptable gifts, receptions, or other
economic benefits.

© Give donations to various organizations, if we do, in the appropriate and
transparent manner and in accordance with all applicable laws and
regulations only after clarifying its purpose and significance for creating
social value.

I BAMENEREIEHN—R,
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Respecting human rights and diversity
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As a member of the Sumitomo Riko Group,
we respect human rights and diversity.

We therefore strive to achieve the following:

© Mutually respect the diversity, personality and individuality of each other
and foster a lively corporate culture.

© Never conduct discriminatory acts, harassment or other infringements on
human rights on the basis of nationality, race, ethnic group, sex, age,
educational background, religion, creed, social status, gender identity,
sexual orientation, or disability. We also understand that the Sumitomo

Riko Group does not tolerate any such discriminatory acts or harassment.

© Respect human rights and diversity throughout the development of global
business by the Sumitomo Riko Group. We aim to create new value by mutually
acknowledging and respecting each other’s existence and differences and
through inclusion of all employees so that they can work without undue
worries, show their abilities to the fullest, and find their jobs rewarding.

© People Create Companies — Respecting and caring for people is another well
regarded tradition of Sumitomo and the Sumitomo Riko Group. At all times in
the Sumitomo history, search and development of talents has been considered
as the most important factor for successful business management.
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Strict distinction between professional and personal matters
NFADER
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As a member of the Sumitomo Riko Group,
We make a strict distinction between professional and personal matters
We therefore strive to achieve the following:

© Ensure correct use of the information and assets of the Company and
that suspicions of mixing private and public matters are not raised. We use the

information and assets of the Company only for the Company’s business purposes.

© Never conduct acts of conflicts of interest or acts of business competition
causing conflict with the Company’s interests such as a deal with the
Company to cater to the personal interest of employees themselves, their
relatives, friends, or those which prioritize of the profit of a competing
company ahead of the Company’s interest.

© Never trade stocks or other securities of a company in the Sumitomo Riko
Group or a business partner (hereinafter referred to as “stocks and securities,”
including those of listed companies in the Sumitomo Electric Industries Group)
knowing important unreleased information(hereinafter referred to as “important
undisclosed information”) relating to it. We understand that the laws,
regulations and rules pertaining to insider trading apply not only to our
employees themselves but also to third parties including their family members.
Furthermore, we will never recommend stocks or securities trading for the
purpose of others generating profit or avoiding losses by providing them with
important undisclosed information before it is publicly disclosed.

© As a member of Sumitomo Riko Group which places trust as the highest priority,
never conduct unfair acts or acts that give rise to suspicions of unfair acts.
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Pursuit of quality and safety
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As a member of the Sumitomo Riko Group,
we pursue quality and safety.
We therefore strive to achieve the following:

© Understand that quality and safety take priority over profit and efficiency.

© On Jan. 25, 2012, charges were filed against Sumitomo Riko and its employees
on the violation of the Industrial Safety and Health Act due to failures in
submission at our Matsusaka Plant. What were considered problematic was
that priority was given to production over compliance with the laws and
regulations, and that the action was too slow because reporting on violation of
laws and regulations recognized at the site was delayed. In 2016, misstatement
was found in the inspection reports for a hose product manufactured and
processed by the two subsidiaries, and accordingly, the Ministry of Defense
placed them under the three-month order suspension. We keep in mind, take
seriously, and will never forget the reflections and lessons from this. In order to
remind us of the reflections and lessons, we decided to hold a Compliance
Review Day on January 25 each year so that we will hand over the reflections
and lessons forever through an integrated effort by all executives and
employees.

O We place emphasis on quality compliance and assure the quality of our
products by complying with the agreements with our customers as well
as laws and regulations related to the products and services.

O Immediately report or consult with a superior or the appropriate parties in
the event of the occurrence of concerns about or accidents related to
quality, quality compliance, or safety in the workplace.

© Quallity and safety are the foundation of trust. As a member of the Sumitomo
Riko Group, we understand that we are required to provide an extra level of
trust through the persistent pursuit of quality and safety.

© On top of the S.E.C.Q. (Safety, Environment, Compliance, and Quality), which
forms the basis of our business management and the Bad News First &
Thanks, we will try to ensure thorough reliability in records and reports. We will
not conduct or tolerate any misconduct such as falsification or fabrication of
product or quality data.

© We are sincerely devoted to the pursuit of quality and safety as well, and we
overcome even the most difficult of problems with the combined strength of the
Sumitomo Riko Group. “First of all, as a human being, one should be a person
who does everything with sincerity and integrity in everything they do.”
(Banji-nissei) is a part of the Sumitomo Spirit.
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Pursuit of quality and safety
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Handling Information
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As members of the Sumitomo Riko Group,
we handle information in an appropriate manner.

We, therefore, strive to achieve the following:

© Strictly and thoroughly control the confidential information of the Company
and use it only for the purpose of the Company'’s business. We will never
use it for other purposes.

© strictly control personal information and comply with the applicable laws and
regulations. We also respect the confidential information and the intellectual
property rights of others.

© Acquire and utilize necessary information in a timely manner and correctly
transmit information based on facts.

© Pay particular attention to expressions used in writing and made orally.

© When posting through social media, we strictly distinguish personal posts
from corporate posts. Furthermore, when posting as a corporate
representative, we do so after obtaining appropriate approval from
within the company.

© We will handle insider information with extreme care and never disclose
it before it becomes public.

© Leaks of information and inappropriate use of information greatly damage the
important trust placed on us. We understand that it is necessary to handle
information with certainty. We have now realized again that Shinyo-kakujitsu,
or ensuring trust is our important action principle also in this regard.
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Relationship with the community
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As a member of the Sumitomo Riko Group,
we make efforts to maintain a good relationship with the community,

region and country. We therefore strive to achieve the following:

© Maintenance of good relationships with the community and region is
essential to the Sumitomo Riko Group. We do not forget the pride we have
as members of the Group both at and away from work.

© Comply with the environmental laws and regulations. Taking good care of
the global environment, we will contribute to building a better social
environment.

© In order to become a company trusted and loved by local communities in all
countries of the world, the Sumitomo Riko Group will continue to contribute to
solving challenges in the local communities toward realization of a sustainable
society. We will also continue community-based business activities so as to
coexist with the local communities while respecting the culture and customs of
the relevant countries and regions. We will always seek not only for our
development but also for mutual prosperity with stakeholders and local
communities.

I BIVEAFEREIERAN -G, SHBRSER. KX,
HEZENRFXR AL FEUTRR.

OMERETERMS, #FKSHEXRHSHRFXRZRLARA DN TILAET
RS BASEAEREBIEA-RNBERR,

O BATETIREXAVER EFTUIIRINE, 0SB R F I SIFEME ST,

O FEREIKHEATHAEMREEN MR HPRIEHAOREN L, HE
SMAKERRESHER, AFRBXASHRERETRE. A, AEEX
EMMXANXAS IRNER, AT StXESHE 5, BITRRETRIL
BT XA ENEWEDNHNFETIE, FMUEEHRZM A AREESSH
AF), FERZERS D FEEXEMBR LS HFHR,

48




49

?:—>:-
oht
[]

A7 547> A8z

Compliance Consultation and Reporting Service
AMBZREO
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If you have any questions about compliance-related issues,

please consult your immediate supervisor.

If you feel uncomfortable about consulting your immediate

supervisor or your immediate supervisor is unwilling to consult about the issue,

you can contact the Compliance Consuliation and Reporting Service and ask for their advice.

You will never be treated unfavorably for this action.

MRBEELHIBTRI S BN, WES BN LA B E.
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1 *ilﬂ 78 D Compliance Consultation and Reporting Service in Your Company
: = ATHHEND
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Please write the Compliance Consultation and Reporting Service in your company organization.
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The subsidiary’s employees can use the Sumitomo Riko Global Hotline in order to directly
consult or inform Sumitomo Riko on/of any conduct which is or may be in violation of law
or company rules that may significantly affect our global business operation.

T AN ERLER EARBNEETA. SATARNEZSTHENITA, BT
FERETSRAL EEOERETREBSMNEER.

FEREBITSO—/\/LRY k> Sumitomo Riko Global Hotline  X&ET £IRMLE

%%E%%% Recipient's signature ELi
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